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Reports to the Annual Conference 2017 
California-Nevada Annual Conference 

 
Leadership Development Area 
 

Young People’s and Camping Ministry 
 

Young People’s Ministry  

This past year has proven to be a year of the young people of the Cal-Nevada Annual Conference 
to be active, present and passionate about the church and its future.  We had 2 young adults 
elected as Delegates to Jurisdictional Conference, as well as a group of young people that 
volunteered and spoke at youth events on social justice during General Conference.  

The Conference Committee on Young People’s Ministry helped sponsor a Racial Justice event 
held at PSR which used hip hop music to start a dialog between young people.  We held our first 
Confirmation Retreat with our new bishop Minerva Carcaño.  We had over 75 participants and 
were blessed by a young adult worship team from St. Luke’s UMC, Richmond.  We are making 
support for young people to be present with both voice and vote a priority, and much of our 
funding has gone to helping with youth and young adults to be a part of ACS. We look forward 
to continued work around Leadership and Discipleship Development in the coming year.  We 
will kick off this fall with a Youth Worker’s Retreat and then to encourage applicants to apply to 
be a part of the Global Convocation in South Africa, July 2018.  

Camping and Retreat Ministry 

Camping and Retreat Ministries has served over 1,500  children, young people and adults this 
year through traditional camping programs and retreats of both renewal and service/social justice 
work. We have had over 40 of our United Methodist Churches from the Cal-Nevada Annual 
Conference use our sites at Monte Toyon, Camp Lodestar and The Waller Center.  Our sites have 
also hosted groups from all over the nation who work for the transformation of the world.  All of 
our sites have had the ability to take on renovation projects.  We are especially excited about the 
Phase 1 project at The Waller Center, just the first part of the further development of our urban 
retreat and ministry center.  The Board of Camping and Retreat Ministries feels that this ministry 
is pivotal in Discipleship and Leadership Development.  With that in mind, the BOCRM has 
partnered with The Christmas Institute, Fijian, Asian and Hispanic Camp with funding, staff 
training and program support.   We know that our camps help in the development of our leaders 
as 90% of our camp staff grew up coming to camp and have become staff after completion of our 
Leaders in Training program.  We look forward to continued partnership and program 
development within Camping and Retreat Ministries in the coming year and how these vital 
ministries can help nurture and develop Christian leaders within our churches.   
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Congregational Development Area 
 

Conference Committee of Higher Education and Campus Ministry (CCHECM) 
Number on agency: 13 Number present when voting: 8 

Number voting for: 8 Number voting against: 0 Number abstaining: 0 
Date of First Meeting: 8/27/15 Number of meetings held: 5 

 
The California Nevada Annual Conference created bridges between church, campus and 
community. CCHECM enabled seven ministries with grants totaling $117,500: Cal Aggie 
Christian Association, Davis; Ec House, San Francisco; FEAST at UC Santa Cruz; UCCM at 
Stanford; St. Paul’s UMC; Delta Wesley, Stockton; and Wesley Foundation at Merced. 
CCHECM engages the Conference and local churches; assists campus ministers; and supports 
the Colin Knoch and GBHEM scholarships. 
 
United Methodist Student Ministries at the University of the Pacific.  Methodist students 
gathered for weekly Bible Study and fellowship. This student-named gathering, “Open Door 
Methodist Ministries,” is sponsored by Central United Methodist and Pacific’s Religious and 
Spiritual Life Department. This group has participated in outings to Christian concerts. Stockton 
Central UMC and Religious and Spiritual Life sponsored a second annual Alternative Spring 
Break trip to Portland, Oregon for the Sierra Service Project to help those in need and learn 
better practices of providing assistance through service. 
 
Cal Aggie Christian Association, Davis.  Here are some of our stories: 

• An international student shared how frightened she was to come to UC Davis, but within 
days of moving in she felt she had found a new home. She enjoys participating in CA 
House activities and attending church with her new friends and housemates. 

• A first generation Muslim Pakistani-American resident of CA House deeply appreciates 
the model of an interfaith community the MLC cultivates through Wednesday night 
programs and dinners, small group meetings, and Monday Night Christian Worship. 

 
FEAST at UC Santa Cruz.  FEAST is an ecumenical and progressive ministry dedicated to open-
minded living, social justice and an emerging Christian faith.  We offer a safe place for weekly 
gatherings around faith and the Bible.  There are always snacks and a lively subversive study.  
We have “coffee shop” office hours for students to hang out.  We help students find a church 
home, and we have once a month free home cooked meals for students.  FEAST recently 
transitioned from a student-led group to hiring a part-time ministry coordinator. 
 
Wesley Foundation of Merced.  Wesley Club Campus Ministries of Merced meets weekly at UC 
Merced, Merced College, and at Wesley House for Bible Studies, Journey Conversations (deep, 
vulnerable sharing on life and faith), Contemplative Meditation Practices, Worship, and 
Community Service.  Campus Minister John Song provides pastoral counseling to the increasing 
mental health care needs of students. Wesley Club did several community service projects with 
the Merced Head Start, Merced Police Dept., and Multicultural Connections. 
 
United Methodist Campus Ministry at San Jose State. St. Paul’s campus ministry is building 
connections between the congregation, campus, and the greater San José community.  



3 
 

Designated an official student group named “UM4C” (United Methodist Students For Church, 
Campus, and Community Connection), this status allows outreach on campus in a new and 
exciting way.  This year, we invited students experiencing homelessness or insecure housing to 
reach out to St. Paul’s for temporary housing within the church.  The program engaged students 
seeking housing as well as student and community volunteers.  It was a powerful experience for 
everyone involved. 
 
Compassion and Justice Area 
 

Committee on Advocacy and Justice  
Michael Yoshii, Chair  

 
The  Advocacy & Justice Committee includes members who are leading task force  ministries in 
the conference including:  Israel/Palestine Task Force - Yvonne Turner, Chair;  Philippine 
Solidarity Task Force - Jeanelle Ablola & Kira Salde-Azzam, Co-Chairs;  Immigration Task 
Force - Linda Kuruhara, Chair;  Recovery Ministries, Rosie Bachand, Chair;  Disability Task 
Force - Joyceanne Beachem,  Chair;  Comfort Women Task Force - Jenny Kwon, Chair.  Each of  
these have their own independent task force participants/members and each conducts its own 
planning meetings and events.   The Advocacy and Justice Committee is planning  a conference 
wide event in the fall of 2017 where we will provide space for members of the conference to get 
more acquainted with the work of the various task forces, while also making intentional 
theological and analytical connections between the diversity of ministries.   
 
The Advocacy & Justice Committee also administers grant making for Peace with Justice 
Grants,Chair, Mary Liebke; and Ecumenical Grants, Chair, Jim Cramer.  Peace with Justice 
Grants are made possible through annual special offerings received through Peace with Justice 
Sunday  observed in June.  Grant awards this past year included:  
 
1.  Disability Task Force, for participation in "Belonging Community Conference" 
2.  St. Mark's UMC, Orinda for advocacy for developmentally-delayed disabled children 
3.  Sierra Service Project, advocacy for the Tolowa Dee-ni 
4.  Buena Vista UMC, Alameda for youth trip to Japan on nuclear disaster of 2011  
5.  Temple UMC, transportation of children with disabilities to schools in developing countries  
6.  First UMC, Salinas for neighborhood staff training for homeless  
7.  Sparks UMC, advocacy for the Monarch Butterfly Way Station  
8.  Buena Vista UMC, Asian American Native Hawaiian, Pacific Islander Disability Project  
9.  Yreka UMC, counseling outreach for homeless 
10. First UMC, Santa Rose for transitional housing  
11.  Tracy UMC for homeless project  
12.  CCI - tool kits for churches to help ex-felons expunge records for employability  
13.  First UMC, Redding, for Environmental Justice Camp  
 
Ecumenical Grants are awarded from the Advocacy & Justice committee budget.  The following 
awards were made this past year.  
 
1.  California Council of Churches, Church IMPACT  - $1,500  
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2.  Cal-Nevada Conference Disability Task Force -       $1,500  
3.  Interfaith Movement for Human Integrity -            $1,000 
4.  California Immigrant Policy Center                    $1,000 
 
  
Partners in Ministry Area 
 

Report of the Conference Commission on Religion and Race 

Number on agency: 11   Number present when voting: 11 
Voting for: 11 Voting Against: 0 Abstaining: 0 

Adopted: March 26, 2017  Number of Meetings: 4 
Rev. Barbara Horikoshi-Firebaugh, Chairperson 

 

 The Conference Commission on Religion and Race (CORR) continues to embrace and 
support the General Commission on Religion and Race’s (GCORR) Ministry Model, consisting 
of Institutional Equity, Vital Conversations, and Intercultural Competency.  CORR advocates for 
those who don’t have voice so their concerns and issues are addressed.  Additionally, CORR 
provides insight so cultural differences are experienced as important contributions to this Body 
of Christ. 

 During the 2014 Gathering of Ethnic Ministries, a concern was raised that ethnic people 
completing the CLayM training, and expressing a desire to serve a church, were not being 
assigned.  CORR rejoices that the tide is turning as documented by the list of Active CLayMs 
listed in the 2016 CA-NV Annual Conference Journal, page 437.  Our work will continue to 
address other issues raised up at the event. 

 Typically, CORR meets bimonthly, about five to six times a year.  In response to 
CORR’s Annual Report of 2016, the Chairperson received an invitation to meet with the Cabinet 
and the new Bishop on October 20th to establish an effective collaborative relationship.  CORR 
decided to suspend its meetings until after that meeting.   

 Tikiko Lesuma, incoming Chairperson of CORR, and the present Chairperson, met with 
the Cabinet and Bishop Minerva Carcaño, which allowed for a face-to-face meeting to discuss 
our perceptions and concerns.  We did learn that any future cross-cultural training needs to be 
sponsored by CORR, and not by the Cabinet.  We rejoice that Bishop Carcaño has previously 
worked with GCORR and knows its work well.  We pray her wisdom will help ensure our work 
will be more effective.   

 During 2016, five leadership training grants were given:  Hispanic Caucus for youth 
leadership training for $900, St. Luke UMC in Richmond for Multicultural Outreach ministry for 
$650, First Fijian Fellowship for a Youth Conference and leadership training for $2,000, i-
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Relate’s Summer Institute training and other training for $1,000, and $500 to Walnut Creek 
UMC for their outreach program to ethnic minorities. 

 CORR was most impressed with the nominees for the Bishop Melvin Talbert Award for 
Racial Justice and therefore a number of awards were given.  The first presentation was made to 
the pastors of Campbell UMC, Rev. Kathi McShane, Senior Pastor, and Rev. Daniel 
Gbundemna, Associate Pastor, and to the pastor of New Creation housed at Campbell UMC, 
Rev. Justin Ryu, for their excellent embodiment of intercultural competency in shared 
collaborative ministries.  The second presentation was made to Rev. Michael Pina and Rev. Roy 
Pina, individually, for their continuing work with their Native American communities. 

 CORR looks toward the future with great anticipation and passion for the work that needs 
to be done.  God willing, we will build bridges to ensure the full inclusion of all peoples in this 
Annual Conference in creating the Beloved Community of God on this earth. 

 

Conference Committee on Christian Unity and Interreligious Relationships 
Hubert Ivery, Chair 

CCUIR* continues to foster awareness, participation, and learning with regards to ecumenical 
and interreligious work within the Cal-Nevada Annual Conference.  Members continue to be 
involved in various interfaith groups in Sacramento, San Francisco Bay Area, and other areas. 

This past year we worked toward renewing the membership of the committee as several 
members have cycled off the committee or have not been active.  We have begun to explore 
ways by which immigration and racial justice issues can be pursued from ecumenical and 
interfaith perspectives at the denominational and judicatory levels. 

CCUIR has made significant contributions toward the development UMEIT (United Methodist 
Ecumenical and Interfaith Training) which is a program of the OCUIR (Office of Christian Unity 
and Interreligious Relations) within the Council of Bishops.  UMEIT is offered annually 
alongside the National Workshop on Christian Unity. UMEIT offers inspirational interfaith 
training for United Methodists conferences and local church leaders.   

We will be partnering in groups within our conference mission focus area and other mission 
focus areas to sponsor several events which will address social issues.   CCUIR will also co-
sponsor an event during the Week of Prayer for Christian Unity with the Ecumenical Officers 
Committee of the San Francisco North Bay Area in the San Francisco.  

*Formerly known as the Conference Committee on Christian Unity and Interreligious Concerns 
(CCCUIC), the name was changed through 2015 Annual Conference action.  This committee is 
now officially the Conference Committee on Christian Unity and Interreligious Relationships.  
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The new name should now be cited as such in conference work,   on documents, and wherever the 
work of CCCUIR is referenced. 

Connectional Resources 

Council on Finance and Administration 
 

Number on agency: 8;   Number present when voting: 7; 
Number voting for: 7; Number voting against: 0; Number abstaining: 0; 

Date adopted: March 10, 2017; Number of meetings held: 4 
 

 Tithe collections for 2016 increased by $159,402 or 3.1%, meeting our budgeted revenue target amount. 
 Spending was below budget by $256,739, so the year-ended with a surplus. At the close of books for 
 2016, the balance of the conference operating fund was $1,661,320 or 3.67 months reserve. By standing 
 rule, the Council targets a fund balance between 2.5 and 3 months reserve, so $203,145 of the “excess” 
 reserve was added to our general conference apportionment payments for 2017. The other $100,000 of 
 “excess” reserve was designated for use by the Core Team. 

 The Council brought a 2017 budget recommendation to the 2016 Annual Conference Session.  The 
 aspirational budget of $6,294,144 was passed as recommended.  

  The Council’s president actively participated in the Core Team meetings during 2016. The Council was 
 also well-represented on the Cal-Nevada United Methodist Foundation’s investment committee. 

 The CFA Unit Insurance committee continued to contract with Philadelphia Insurance Company for the 
 program’s property and liability insurance.  The committee monitors the claims experience of our 
 churches while seeking to maximize coverage at the lowest cost possible.  The premiums paid by 
 cash and investment balance of this fund was $463,402 at 12/31/16. The cash and investment balance of 
 the earthquake relief grant fund was $1,851,818. 
 
 The Council and the Conference Personnel Committee began work with Payscale to establish pay ranges 
 for our staff positions. The Council plans to move into a merit-based pay system during 2017, effective 
 for 2018 pay. 
 
 The Council received the 2015 audit of the California-Nevada Annual Conference (excluding the Board 
 of Pensions) from Macias & Gini, public accountants.  The audit received an unqualified opinion. 
 
 CFA monitored the financial condition of the conference with the help of financial reports prepared by 
 Karen Foster and Ajesh Kumar.  

 The Council gratefully salutes the professionalism and graciousness with which Diane Knudsen carries 
 out her broad range of duties as our Conference Treasurer and Director of Administrative Services. 
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Conference Board of Trustees 

Number on agency: 8 Number present when voting: 5 
Voting For:  5; Voting Against 5; Abstaining: 0 

Adopted: 2/11/17; Number of meetings: 3 
Nathan Meeks, President 

 
The Conference Board of Trustees holds title to and maintains six district parsonages, one 
episcopal residence and the United Methodist Center.  The Board holds in trust the parsonage of 
the former Hamilton UMC of San Francisco and the property of the former Orangevale UMC 
property, presently occupied by the Cho-Un Korean UMC. 

During the calendar year 2016, all district parsonages were rented and most were managed by 
professional property managers.  Part of the net rental income of the parsonages is used to fund 
housing allowances for the district superintendents.  A property manager was also used to care 
for the former Hamilton UMC parsonage.   

In April 2016, the former United Methodist Center at 1276 Halyard Drive was sold for 
$1,247,320.  The net proceeds were used to pay down the mortgage on the new United Methodist 
Center at 1350 Halyard Drive. 

Improvements continued to be made to the new UM Center.  Glass doors were installed to sound 
proof a meeting room from the offices on either side of it. The Board continued to receive input 
from employees and other users on next steps for the facility. Board members met with Bishop 
Carcaño and the Executive Team to engage an interior designer to prioritize those ideas for a 
phase II plan. 

In June and July 2016, new flooring was installed throughout the episcopal residence. The 
interior was painted, and a new sliding glass door was installed in the back. The house was 
rented after Bishop Carcaño decided to buy her own home. The rental income is used to fund a 
housing allowance for the bishop. 

The former Fresno district parsonage experienced two water damage insurance claims during the 
summer of 2016.  Insurance proceeds paid for most of the damage, however the Board paid to 
replace all of the pipes in the residence. 

The Board also has reviewed financial statements as presented by the Conference Treasurer and 
has approved planned maintenance and repair items on the aforementioned properties. 

The Board has fulfilled its responsibilities as defined in the Book of Discipline. 
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Committee for the Episcopacy 
 

Number on agency: 11  Number present when voting: 10 
Number voting for: 10  Number voting against: 0  Number abstaining: 0 

Date adopted: March 3, 2017 
Number of meetings held: 2 

2016 achievements 
 

The Episcopacy Committee met once in 2016 with Bishop Warner H. Brown, Jr. and once with 
Bishop Minerva G. Carcaño for the Disciplinary role of “support, consultation, advisory and 
assisting.”  
 
The Committee supported Bishop Brown in dealing with various complex issues in the Annual 
Conference as he prepared to retire and conclude his time with us as our Episcopal leader. This  
included preparing the Conference office and staff for the transition, leadership development for 
clergy and laity, and engaging our finances resulting in an increase in apportionment payments 
from the previous year. New churches were started and existing churches revitalized through 
new and creative use of our resources of CLayM pastors, part time pastors and laity and 
extension societies working together.  
 
The Episcopacy Committee was in conversation with Bishop Brown about his retirement - 
planning the celebration of his leadership at Annual Conference session, addressing issues at the 
episcopal residence, supporting his family and preparing to welcome the incoming Bishop. 
 
The Episcopacy Committee prepared for the incoming bishop’s Installation service and welcome 
receptions. The committee met with Bishop Carcaño to get to know each other and explore how 
best to work together to introduce her to Cal-Nevada Annual Conference and work towards 
building up God’s kingdom. Additional receptions were scheduled around our Conference area 
towards her goal to get to know and meet clergy and laity and visit all our circuits. Clergy and 
laity have been excited at this tremendous opportunity to get to know our new bishop. Bishop 
plans to visit all 45 circuits before Annual Conference Session. It has been well received, 
meaningful and connectional. 2016 Receptions were held in South Reno, Los Altos, and Clovis. 
 
Bishop Carcaño’s conference wide communications offer spiritual leadership and modeling to 
our Conference through timely letters and on social media. Her calendar is sent to the committee 
for our prayers and published on the Conference website. 
 
Repairs and upgrades were made to the Episcopal residence for general wear and tear. At 
General Conference, new legislation allowed for bishops to receive a housing allowance. Bishop 
Carcaño expressed interest in purchasing a home and requested a housing allowance. Our 
committee collaborated with our Conference Committee on Finance, Trustees and Conference 
Treasurer to determine amounts with the General Church for Bishop’s housing needs in lieu of 
living in the Episcopal residence. The episcopal residence remains leased, and the bishop is 
receiving a housing allowance through GCFA, the entity from which she gets paid. We send the 
money for the housing allowance to GCFA quarterly. 
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The Episcopacy Committee supports the Bishop's family and invites the Conference to hold the 
Bishop, her family, and her ministry in our prayers. 
 

Equitable Compensation Commission Report 

  The Equitable Compensation Commission in 2016 worked to effectuate adequate and equitable 
compensation for each clergy position and provide minimum compensation support in instances 
of established need.  Compensation assistance disbursed in calendar year 2016 was as follows: 

Church Total 2016 

Richmond St. Luke's  4,000 

Rohnert Park 8,000 

Sacramento Hope 10,000 

San Francisco Geneva 7,500 

  Total: Bridges District  29,500 

Fresno St. Paul's 2,400 

Hughson 9,500 

Merced Campus Mininistry 8,600 

Sanger 2,500 

Stockton St. Paul's 4,300 

Tehachapi Valley 500 

  Total: Central Valley District 27,800 

Colusa/Yuba City  12,000 

Knights Landing/Meridian 19,960 

Portola 4,000 

Sierra Pines 3,000 

  Total: Great Northern District 38,960 

Green Korean 19,000 

La Trinidad 9,500 
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2016 Equitable Compensation Commission Chair: Howard Parker 

 

Commission on Archives and History 

Number on Commission: 4   Number voting: 3 
Voting for: 3  Voting against: 0  Abstaining: 0 

Adopted: February 11, 2017   Number of meetings: 2 
Submitted by Stephen Yale 

The Commission resumed meeting again in 2016 after a three year hiatus. There were meetings 
on February 6 and October 22 at the Conference Center in West Sacramento. 

A primary concern of the Commission was the prospect of redevelopment of the Pacific School 
of Religion campus where our Conference Archives have been housed since 1939. This project 
would have required consolidation of the archives which had begun and transfer of part of the 
collection from the campus. However, toward the end of the year, PSR determined that the 
proposed redevelopment would not be feasible, so the concern of the Commission was resolved. 

 

The Commission conducted the book exchange at Annual Conference in June and donated the 
proceeds in memory of the Rev. Sarge Wright to Retired Clergy Association seminary student 
scholarship fund. 

Marina/Forest Hill 3,500 

Martinez 9,500 

Monterey 1,250 

Pittsburgh 2,000 

San Jose Calvary 6,400 

Valley Faith 10,000 

Vietnamese UM Fellowship 12,500 

 Total: El Camino Real District 73,650 

 Total: Annual Conference $169,910 
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The space provided by PSR for the Conference Archives also houses the archival collection of 
the Western Jurisdictional Conference which includes minutes, journals and other records and 
secondary resources of the current and former conferences and missions within the bounds of the 
Western Jurisdiction as well as the Western Jurisdictional Conference itself.  

The former Director of the Conference Archives, Stephen Yale, remains the archivist on the 
Commission on Archives and History of the Western Jurisdictional Conference and now serves 
in an ex-officio capacity on the Annual Conference Commission because he is an elected 
member of the parallel general church agency, the General Commission on Archives and 
History. However, Dr. Yale continues to facilitate research by scholars, students, and others, 
respond to requests for information, and oversee the Conference Archives held at PSR and at the 
Waller Center in San Francisco. 

The Commission on Archives and History ends this year again with neither a chairperson nor a 
vice chairperson and would welcome a couple of additional members. 

Retired Clergy Association 
                                Approved by unanimous vote via e-mail, Martin Murdock, President 

 
The Retired Clergy Association, a Conference affiliate organization, represents more than 600 
retired clergy and their spouses.  Founded in 1992, the Retired Clergy Association maintains 
communication with and among those who have served the church as pastors and spouses, and 
the boards and agencies of the Annual Conference. 
 
The Annual Luncheon meeting, held at the Annual Conference Session in June, 2016, welcomed 
the new retirees and their spouses with a complimentary lunch.  During the luncheon the RCA 
awarded several scholarships to students from our Conference attending seminary and the Course 
of Study.  New officers were elected and the budget was adopted. 
 
The annual Spring Fling retreat was held on April 20-21, 2016, at Christ the King Retreat 
Center.  Our own Barbara Troxell was the presenter and Dan Damon provided the music. 
 
Our efforts to encourage retired clergy to attend Annual Conference seem to be gathering 
momentum, as a result of a more generous per diem allowance.  The requests have grown from 
$11,000 4 years ago to $27,000 for the most recent session.  This is done through funding from 
the Conference Claimants Endowment Board and we had to request a $10,000 increase in our 
grant for the coming year because of this program. 
 
At least 10 members of the RCA traveled again to New Orleans in late October for our eleventh 
UMVIM trip to restore houses after the hurricanes.  Another team is planning to be in Weed in 
late April 2017 to help restore houses there following the wildfires. 
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A new program was started this year, which we call the Pastoral Response Team.  Two trainings 
were held, in September and an upcoming one in March.  This will provide a cadre of retired 
pastors who can come alongside those experiencing deeper loss or crisis.  This effort is in 
addition to our regional cluster gatherings which meet several time a year in various parts of the 
Conference. 
 
Working with the Board of Pensions and the Conference Claimants Endowment Board, the 
Retired Clergy Association continues to seek new and creative ways to increase its support of 
and communication with retirees and surviving spouses.  The association continues to work with 
the Conference leadership to determine the ministries in which retirees might participate, such as 
volunteering as mentors and coaches with active clergy when asked. 
 
The RCA is grateful for the work of our Executive Director, Nancy Daley.  Nancy serves many 
roles in her ministry, including serving as the editor our newsletter, "Days of Grace."  Nancy has 
now moved her office into a section of the new Board of Pensions office on Howe Avenue in 
Sacramento.  We are grateful for this good space. 
 
The RCA is very appreciative of the ongoing support of Cory Parish and the Conference 
Claimants Endowment Board, as well as Paul Extrum--Fernandez and the Conference Board of 
Pensions. 
 
   CA-NV Conference United Methodist Women – 2016 

Number on Conference Executive Committee: 26; | 
(Vote taken online) Number responding and voting for: 12; 

Date adopted:   May 2017  
Number of meetings held: 3  
Marlene Ward, President 

 
We began the year with a retreat lead by El Camino Real District Superintendent, Staci Current, 
following the theme “Mary and Elizabeth:  A Model for Ministry and Mentoring.”  We 
examined their roles and how we model these roles in our UMW work as well in our personal 
ministries. 

CA-NV UMW participated in planning and implementation of the “End Human Trafficking … 
Walk for Change” January 30th.  UMW from all around the conference gathered in San 
Francisco at Mary Elizabeth Inn to hear speakers and decorate umbrellas and then walked to 
Gum Moon Women’s Residence chanting all along the way.  Attendees then had lunch and heard 
from a panel of speakers from a variety of agencies, all addressing issues of Human Trafficking. 
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Our Social Justice Event in April continued on with the subject of Human Trafficking and had us 
look at Immigration as well.  Our keynote speaker was Rev. Brenda Vaca who serves 
Hispanic/Latin National Plan of the UMC and representatives from Shared Hope International 
and we were also informed about the issues facing our current state legislature. 

Forty-nine UMW from CA-NV Conference attend Western Jurisdiction UMW Quadrennial 
Meeting, “A Fresh Wind Blowing,” held in Salt Lake City, Utah. Bishop Brown and his wife also 
were in attendance.  Our own Jo Ann Lawson was elected Western Jurisdictional Vice Pres and 
Juliet Maliksi was selected to serve on the UMW National Board of Directors. 

Our year continued with ….  

1. Annual Conference UMW Breakfast where our speaker was Missionary Katherine Parker 
who serves as part of the Health Team of the United Mission to Nepal.  Water, sanitation 
and hygiene were the topics presented. 

2. Two UMW trips to UMCOR in Salt Lake City .. women worked on organizing/packing 
supplies and assisting the staff. 

3. We conducted four Mission u’s (varying lengths of study) where the topics studied 
included: 
--The Bible and Human Sexuality 
--Claiming Gods Gifts 
--Climate Justice-Call to Hope and Action 
--Latin America 

4. We revealed our new CA-NV UMW website:  www.canvunitedmethodistwomen.org 
5. We celebrated the awarding of $213,000 in Beulah grants to 27 local churches.  These 

were grant monies used to benefit and enhance the lives of seniors. 

2016 was a year of mission outreach to women, children and youth.   

       2017 Board of Pensions Report 
 
INTRODUCTION 
The 2012 Book of Discipline ¶ 1506.6 requires that each annual conference develop, adopt and 
implement a formal comprehensive funding plan for funding all its benefit obligations. The 
funding plan is submitted annually to Wespath Benefits and Investments (Wespath) for review. 
The Conference Board of Pensions approves the funding plan. This document is only a summary 
of the information contained in the actual signed funding plan. You may request the full contents 
of the 2018 comprehensive benefit funding plan from the Conference Board of Pensions office.  
 
CLERGY RETIREMENT SECURITY PROGRAM (CRSP) 
Defined Benefit (DB) and Defined Contribution (DC) 
Program overview:  
The Clergy Retirement Security Program (CRSP) is an Internal Revenue Code section 403(b) 



14 
 

retirement program providing lifetime income and account flexibility designed for those who 
serve as clergy of The United Methodist Church. The program is designed to provide participants 
with one portion of their overall retirement benefits. CRSP replaced the Ministerial Pension Plan 
(MPP) effective January 1, 2007, which had previously replaced the Pre-82 Plan for service 
rendered prior to January 1, 1982.   
 
CRSP consists of both a defined benefit (DB) plan, which provides a monthly benefit at 
retirement based upon years of credited service to The United Methodist Church, and a defined 
contribution (DC) plan, which provides a retirement account balance established and funded by 
the annual conferences. 
 
Current funding plan information:  
The Clergy Retirement Security Program (CRSP DB) annuities total liability as of January 1, 
2016, is $(1,422,046,473), while total plan assets are $1,530,170,830, resulting in a current plan 
funded ratio of 108%. The California-Nevada Conference portion of the liability is 1.4558% and 
the 2018 contribution is $1,423,478. The conference anticipates that the amount will be funded 
by Direct Billing. Additionally, General Conference 2012 approved a change to CRSP that 
provides each annual conference the discretion to determine whether to cover three-quarter 
and/or half-time clergy. The California-Nevada Conference has elected to cover clergy serving 
50%+ under CRSP effective January 1, 2018. 
 
Effective January 1, 2014, the CRSP DC plan was reduced from a 3% to a 2% of plan 
compensation non-matching contribution. Clergy can earn up to an additional 1% CRSP DC 
contribution by contributing at least 1% of their plan compensation to UMPIP; therefore, if a 
participant contributes at least 1% of plan compensation to UMPIP, the individual will receive a 
contribution of 3% to CRSP DC. The 2018 CRSP DC contribution is anticipated to be $524,280 
and will be funded by Direct Billing.  
 
MINISTERIAL PENSION PLAN (MPP) 
Plan overview:   
Supplement Three to the Clergy Retirement Security Program (CRSP), also known as the 
Ministerial Pension Plan (MPP), provides clergy with a pension benefit for their years of 
ministry with The United Methodist Church from 1982 through 2006. MPP is an Internal 
Revenue Code section 403(b) retirement plan. MPP requires that exactly 65% of the account 
balance must be annuitized when the funds are to be distributed. The remainder may be rolled 
over to UMPIP, another qualified plan or an IRA, or it may be paid in a lump sum.  
 
Current funding plan information:  
The Ministerial Pension Plan (MPP) annuities’ total liability as of January 1, 2016 is 
$(3,422,875,264), while total plan assets are $3,600,174,516, resulting in a current plan funded 
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ratio of 105%. The required contribution for 2018 is $0. The California-Nevada Conference's 
percentage of the total liability is 1.7224%. Future MPP annuitants have a total account balance 
of $3,787,199,647 and the California-Nevada Conference's portion of that balance is 
$58,922,703 or 1.56% of the total. 
 
PRE-82 PLAN 
Plan overview: 
Supplement One to the Clergy Retirement Security Program (CRSP), also known as the Pre-82 
Plan, provides clergy with a pension benefit for their years of ministry with The United 
Methodist Church prior to 1982. The Pre-82 Plan was replaced by MPP effective January 1, 
1982. If a clergyperson retires within the Conference (and does not terminate), the minimum 
benefit payable is based on two factors: 

1) Years of service with pension credit-approved by each conference on the recommendation 
of the Conference Board of Pensions (CBOP) in accordance with plan provisions and The 
Book of Discipline. 
2) The conference pension rate (past service rate) - the dollar amount chosen by the 
conference as the amount payable for each approved year of service with pension credit (may 
change from year to year). 

 
The number of years of service with pension credit is multiplied by the pension rate, and the 
product is the minimum annual benefit payable to those clergy eligible for Pre-82 Plan benefits. 
In certain situations, the benefit received from the Pre-82 plan may vary based on the 
applicability of what is referred to as Defined Benefit Service Money (DBSM), which is the 
defined contribution feature of the Pre-82 Plan. At the time that a participant retires, the DBSM 
account is converted to a life based benefit and, at that point, the clergy’s benefit is the greater of 
the PSR or DBSM benefit. If the conference increases the PSR, the clergy’s benefit is 
recalculated; but the DBSM-based benefit does not change.  
 
Current funding plan information:  
The 2018 PSR recommended to the California-Nevada Conference will be $861, representing a 
1% increase from the 2017 rate. The conference expects future annual increases to be 
approximately 1.00%. The contingent annuitant percentage is recommended to remain at the 
75% level. The PSR increase is funded through Conference Board of Pensions reserves. 
 
ACTIVE HEALTH BENEFIT PROGRAM 
Program Overview 
The California-Nevada Conference offers the following active health benefit to its active eligible 
participants: Blue Shield PPO and Kaiser HMO.  
 
Current funding plan information:  



16 
 

The total cost of the program for 2018 is anticipated to be $3,906,000 and will be funded by 
Direct Billing. It is anticipated that increases for future years will average 7.00%. 
 
Additional Plan Sponsor Funded Coverage 
The California-Nevada Conference has elected to provide health benefits coverage to the 
following groups during periods where-without plan sponsor--funded premiums--the participants 
would not be provided coverage or benefits (all figures as of 12/31/2016): 

1. Clergy or Lay On Disability (Including Pending Disability): 6 participants at an estimated 
cost of $358,986. The projected annual cost as of 12/31/2018 for additional plan sponsor 
funded coverage is $104,936. 

 
POST-RETIREMENT MEDICAL BENEFIT PROGRAM (PRM) 
Program Overview:  
The California-Nevada Conference currently offers Health Insurance for Retired Clergy (Blue 
Shield PPO, Blue Shield HMO, Kaiser HMO, UnitedHealthCare.) 
 
Current Funding Plan Information:  
A subsidy based on years of service in the California-Nevada Conference is provided by the 
Board of Pensions. The projected annual plan benefit cost for 2018 (subsidies) is $1,200,000. 
 
COMPREHENSIVE PROTECTION PLAN (CPP) 
Plan Overview:  
The Comprehensive Protection Plan (CPP) provides death, long-term disability and other welfare 
benefits for eligible clergy of The United Methodist Church and their families. It is an Internal 
Revenue Code 414(e) “church plan” funded by plan sponsor insurance premiums. Generally, 
clergy are eligible to participate in CPP if they satisfy the eligibility requirements, including 
full-time appointment with plan compensation of at least 25% of the Denominational Average 
Compensation (DAC). Plan sponsors may elect to cover participants with three-quarter time 
appointments and/or to continue to cover clergy who, due to certain leaves or appointments, are 
not otherwise eligible to continue coverage.  
 
The CPP adoption agreement executed by the California-Nevada Conference has elected to cover 
three-quarter time and full-time appointments. 
 
Current funding plan information:  
The anticipated average increase in future years is expected to be 3.00% per year due to future 
increases in clergy compensation. The estimate for 2018 of $576,800 will be collected through 
Direct Billing. 
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UNITED METHODIST PERSONAL INVESTMENT PLAN (UMPIP) FOR LAY AND 
CLERGY 
Plan Overview: 
The United Methodist Personal Investment Plan (UMPIP) is an Internal Revenue Code section 
403(b) defined contribution retirement savings plan for clergy and lay employees of The United 
Methodist Church and affiliated organizations. Participants may make before-tax, Roth and/or 
after-tax contributions through payroll deductions. Participant contributions, various optional 
plan sponsor contributions and investment earnings comprise the individual’s retirement account 
balance.  
 
Current funding plan information:  
Conference office lay employees are encouraged to make contributions toward their retirement 
through payroll deductions to the UMPIP. The conference’s estimated contribution for 2018 is 
$58,710 and will be funded via the Conference budget. 
 
OTHER DEFINED CONTRIBUTION (DC) OBLIGATIONS 
Plan Overview:    
The California-Nevada currently offers the following DC benefit(s): UM Life for Lay. The 
estimated contribution for 2018 is $3,535 with the funding sources to be: BOP DEPOSIT 
ACCOUNT. The anticipated average increase in future years is expected to be 1.00% per year 
due to increases in premiums. 
 
Plan Overview:    
The California-Nevada currently offers the following DC benefit(s): Moving Costs for retirees. 
The estimated contribution for 2018 is $65,650 with the funding sources to be: Apportionments. 
The anticipated average increase in future years is expected to be 1.00% per year due to inflation. 
 
Plan Overview:    
The California-Nevada currently offers the following DC benefit(s): Disability Coverage for Lay 
Staff. The estimated contribution for 2018 is $7,803 with the funding sources to be: BOP 
DEPOSIT ACCOUNT. The anticipated average increase in future years is expected to be 2.00% 
per year due to premium increases. 
 
CONCLUSION 
The 2018 Comprehensive Benefit Funding Plan and this summary document incorporates, to the 
best of our understanding, the California-Nevada' s obligations and funding requirements of the 
benefits provided to the clergy and laity of the California-Nevada Conference.  
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Boston University School of Theology 

Mary Elizabeth Moore, Dean 

Greetings in the Spirit of Jesus Christ! The Boston University School of Theology (BUSTH) 
travels with you in the vital journey of seeking God, building knowledge, and equipping leaders 
for the church and society. We celebrate our students, alums, and church partners, who join 
hands in serving God and building toward transformed communities.   

Breaking News:  

• Congregations: We welcomed Jonathan Calvillo as a new faculty member in sociology 
of religion, leading us toward better understanding of congregations and faith identity. 
See also our website of congregational resources: http://www.bu.edu/cpt/current-projects-
2/congregational-research-and-development/.  

• Doctor of Ministry: The DMin program in Transformational Leadership is soaring with 
deeply committed student cohorts who are widely ecumenical, culturally diverse, and 
increasingly global. The blended model includes intensives, online courses, and close 
work with faculty mentors. 

• Scholarships: We multiplied funding for student scholarships and housing, including the 
Vincent Machozi Scholarship for African students who seek to cultivate ministries of 
compassion, justice, & peace in their homelands.  

• Religion and Arts Initiative: The Initiative sponsored a hymn-writing contest this year, 
complementing the photography contest last year and STH’s rotating art exhibits. The 
current exhibit focuses on ecological healing: “Sense of Place” by women print-makers 
from Ecuador and Maine.  
 

Partnering for Ministry and Transformation: Preparing students for ministry means 
meaningful partnerships with the local spiritual community.  

• Congregational courses: Courses in congregations with church leaders and students 
learning together.  

• Religion and Conflict Transformation Clinic: Internships, workshops, and projects that 
foster justice and reconciliation. 

• Travel seminars: Courses engaging local communities on Arizona-Mexican border and 
in Cuba, Germany, and Indonesia.  

• Ecumenical partnerships: Continuing close work with UMC, AME and other Wesleyan 
denominations, while building strong programs with the Episcopal Church and United 
Church of Christ. 

• Partnership with Hebrew College: Joint courses and public events, plus co-sponsoring 
The Journal of Interreligious Studies. The focus is on enriching theological education and 
developing religious leaders who are faithful and wise.  
 

 

http://www.bu.edu/cpt/current-projects-2/congregational-research-and-development/
http://www.bu.edu/cpt/current-projects-2/congregational-research-and-development/
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Taking Action Globally and Locally:  

• Campus action: Work with Boston University to improve accessibility and 
sustainability: to provide full access for all persons (a work in progress) and to live 
sustainably with the planet.  

• Internships in global service and peacemaking: Student-initiated internships for 
service with communities across the world, and for just peacemaking projects with 
international organizations. 

 

Renewed Commitment to Justice: Celebrating differences while joining together for action.  

• Standing with Standing Rock: Several BUSTH students and alums joined indigenous 
peoples at the Oceti Sakowin Camp in North Dakota to protest the pipeline on sacred 
Sioux land.  

• Deep conversations: Faculty, students and administrators have led deep conversations on 
issues that divide, but with respectful listening that builds community life and communal 
action. 

  

Other Notable Headlines:  

• Our own Associate Dean Pamela Lightsey was featured in Boston University’s 2016 
Annual Report for her pursuit of justice, empowerment, and change.  

• Our graduating senior, Rev. Mariama White-Hammond (AME) led the Boston 
Women’s March, and some 75 STH faculty and students marched, calling for social and 
ecological justice as we build new futures in the United States. 

• Students of all theological and social orientations are asking and then acting: “What can I 
do to make this world better?” “How can I witness to my Christian faith?”  
 

Candler School of Theology–2017 UMC  

Jan Love, Dean and Professor of Christianity and World Politics 

For more than 100 years, Candler School of Theology at Emory University has prepared real 
people to make a real difference in the real world. Since our founding in 1914, over 10,000 
students have graduated from Candler, where they have been shaped as thoughtful, principled, 
and courageous Christian leaders dedicated transforming the world in the name of Jesus Christ.  

One of 13 official seminaries of The United Methodist Church, Candler is also one of seven 
graduate professional schools of Emory University, a top-tier research institution offering 
extensive resources and a rich context for study. Our location in Atlanta provides a learning 
environment that reflects the highly diverse communities of the 21st century. Simply put, there is 
no better place for ministry preparation that addresses our major denominational priorities: 
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developing leaders, starting and growing churches, ministry with the poor, and improving global 
health. 

In order to keep pace with the needs of the church and the world, Candler offers 17 degrees: 
seven single degrees and ten dual degrees pairing theology with bioethics, business, international 
development, law, public health, or social work. One of our newest degrees is a Doctor of 
Ministry that is 90 percent online, so students can remain in their places of ministry as they study 
and apply what they learn in real time. We’ve also partnered with the University of Georgia’s 
School of Social Work to create an MDiv/MSW where students learn to maximize their 
effectiveness by combining pastoral skills such as spiritual counseling with social work practices 
such as family therapy and community assessment. 

Our student body continues to reflect the diversity and breadth of the Christian faithful. 475 
students are enrolled, with 51 percent women, 34 percent people of color (U.S.), and a median 
age of 30. Students represent 39 denominations, with half coming from the Methodist family. 83 
percent of students are seeking a degree to prepare them as ministry professionals.  

Candler has a deep commitment to alleviating student debt and employs a multi-pronged 
approach to tackle this issue. In 2016-2017, we awarded nearly $5.75 million in Candler 
scholarships, with 95 percent of MDiv students receiving aid and the average scholarship 
covering 73 percent of tuition. Plus, our comprehensive “Faith & Finance” program teaches 
money management skills that serve our students now and will continue to serve them—and the 
churches they lead—well into the future.  

In fall of 2016, Candler welcomed to the faculty Larry Goodpaster as Bishop-in-Residence, and 
Kendall Soulen as Professor of Systematic Theology. Also this fall, three Candler alumni began 
their terms as newly elected bishops in the Southeastern Jurisdiction:  David Graves 90T in 
Alabama-West Florida, R. Lawson Bryan 75T 85T in South Georgia, and Sue Haupert-Johnson 
95T in North Georgia.  

Candler draws considerable strength and inspiration from its relationship with The United 
Methodist Church. Our ability to fulfill our mission of educating faithful and creative leaders for 
the church’s ministries in the world depends upon your support, gifts, and prayers. Thank you for 
the countless ways you advance this vital ministry in the life of our denomination. Visit us in 
person in Atlanta or online at candler.emory.edu to see firsthand how Candler prepares real 
people to make a real difference in the real world.  

 

 

 

 

http://www.candler.emory.edu/
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CLAREMONT SCHOOL OF THEOLOGY Report to Annual Conference(s) 

Jeffrey Kuan, President and Professor of Hebrew Bible 

Claremont School of Theology (CST) is experiencing a true season of sustenance and growth – 
sustaining the gifts we have been given while we plan and pray for more growth.  
 

Last year, we laid out for you our strategic plan, “Leveraging Our Past to Build our Future,” a 
plan that set a course through 2020, based on three goals: promoting transformative education; 
engaging local and global communities; and achieving long-term institutional stability. This 
year, we are thrilled to share with you that we have already reached some of those goals. 

Promoting Transformative Education 

In Spring 2017, we welcomed our largest-ever incoming Spring class which boosted our total 
enrollment to 414 students. Our original hope was to “break 400” in Fall 2019. We reached that 
goal 30 months ahead of schedule. 

In the last three years, the number of students seeking their Master of Divinity (M.Div.) degree 
more than doubled, spurred by the growth of Hybrid/Online programs. Our Hybrid D.Min. 
program is growing consistently as well, and the highest number of denominationally-affiliated 
students at CST is from The United Methodist Church at 24 percent.  

In Fall 2017, we will welcome students to our newly designed Master of Theological Studies 
(MTS). This program is ideal for those who want a theological education to enhance their 
ministry as lay people and for our UMC ministry candidates following the Deacon path.  

Engaging Local and Global Communities 

Our president, the Rev. Dr. Kah-Jin Jeffrey Kuan, stood with the presidents from our interfaith 
partnerships – Bayan Claremont, University of the West, and the Academy for Jewish Religion, 
California – in speaking out against hate of any kind regarding anti-Semitic actions in our nation 
and against the federal program targeting our Muslim brothers and sisters.  

Our students, faculty, staff, and alumni/ae remain active in local and global efforts to understand 
our neighbors and our own “otherness.” They planned and participated in marches, 
conversations, and symposia at houses of worship, with other schools of higher education, and 
alongside those of many traditions. This, we believe, is what helps our students and graduates 
truly understand the world they serve.  

 Achieving Long-Term Institutional Sustainability 

In September 2016, CST welcomed our new Vice President for Advancement and 
Communications, the Rev. Sharalyn Hamilton. Rev. Hamilton is leading Trustees, Staff, and, 
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Faculty in efforts to fortify our financial future. These efforts include hosting events in Cal-Pac 
and Desert Southwest to strengthen ties, renew old friendships, and worship together. 

Additionally, CST’s focused visit from the Western Association of Schools and Colleges 
(WASC) – through which we receive accreditation – went very well. WASC is impressed with 
our course offerings, our stellar faculty, and our record-breaking increase in enrollment. It is, 
however, imperative we establish a more sustainable financial model to continue to receive their 
accreditation in the future.  Our Board and President are exploring every option available to 
achieve financial sustainability for generations to come.  

Farewell 

This year, CST bid “Farewell” to our bishop-in-residence, Bishop Charles Wesley Jordan, who 
served us for 15 years. To celebrate his ministry of pastoral care and leadership, we created a 
scholarship to support African American students who plan to follow him into congregational 
ministry. Longtime CST Library Director of Circulation, Elaine Walker, also retired after 38 
years, and Dr. Jack Coogan, Professor of Communication Arts and CST alumnus, retired after 50 
years of teaching and enriching the CST community. 

We also said “Goodbye” to some dear CST friends who passed away recently, including 
Professor Emeritus Allen J. Moore, who served as professor, associate dean, and dean at various 
points in his career at the School, and Professor Emeritus James McConkey Robinson who 
joined our faculty in 1958. 

Thank you 

CST values its connection to The United Methodist Church. Our dedication to “preparing our 
graduates to become agents of transformation and healing in churches, local communities, 
schools, non-profit institutions, and the world at large” is made possible through your love, 
prayers, and gifts. Thank you for supporting Claremont School of Theology as we continue to 
grow.  Stay connected to CST as we continue Creating a Difference for the World We Live 
In. Visit us at www.CST.edu or on Facebook and on Twitter @CST_News. Sign up for our 
monthly e-newsblast at https://cst.edu/cst-newsletter/ 

 

Drew Theological School 
 

As we celebrate the 150th anniversary of our founding this year, we find ourselves in the unique 
position of reflecting deeply on our past and, at the same time, looking with confidence and 
enthusiasm toward the future. Drew Theological School has, throughout its long and 
distinguished history, fostered a vibrant spirit of learning and community that allows for a rich 
diversity of both expression and experience. These qualities of inclusion and a steadfast 

http://www.cst.edu/
https://cst.edu/cst-newsletter/
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commitment to social justice are what make the Theo School what it is today – and have, in fact, 
defined it from the beginning of its existence. 
 
In the spirit of our founders, we continue to educate students from all over the United States and 
throughout the world. We continue to pursue a mission of empowering students to “creative 
thought and courageous action to advance justice, peace and love of God, neighbor and the 
earth.” In the classroom and beyond, we continue to focus on educating and forming rooted, 
innovative, and bold leaders for the church, the academy, and the world. 
 
These are the principles that attract students to our programs, and they guide us in all we do to 
support them during their time with us.  
We have seen the effects of this in our rising enrollment numbers. In the last three semesters, the 
Theological School has seen a steady growth in both applications and enrollments, and early 
indications strongly suggest we will continue that trend this year. Our students hail from across 
the country, represent 21 different denominations, as well as a sturdy non-denominational 
presence, making Drew a truly ecumenical community. Yet we could not have arrived here on 
our own: over 30 percent of our applicants come to us through recommendations from our 
alumni and friends.  
 
We also have a history of great success when we open our doors to prospective students and 
invite them to explore our programs first-hand. Of the students who attended our Open Doors at 
Drew event last March, more than 50 percent enrolled.  
 
These gatherings are so successful because they offer prospective students an opportunity to see 
Drew in person – to see Drew in action. We allow them to immerse themselves for the day in 
dynamic classroom conversations, worship services, and panel discussions with both current 
students and alumni. These events highlight our efforts to create a truly collaborative, 
comprehensive, and transformative experience that involves the entire Drew community.  

 
A recent report by the Pew Research Center, “America’s Changing Religious Landscape,” made 
clear that seminaries and theological schools must reimagine their programs and how they reach 
students who are seeking out new expressions of Christian theology, ethics, liturgy, and gathered 
community.  
 
In order to accommodate these prospective students and offer them the kind of dynamic and 
relevant theological training they seek, we embarked on an ambitious transformation of our 
curriculum, thanks in part to a generous grant from the Jessie Ball duPont Fund.  
 
This project has been guided by our efforts to address the changing needs of our students, those 
who may not choose to pursue a traditional ministerial path, and those who require a more 
flexible structure to their education.  While our commitment to the Church and to the training of 
pastoral leaders is unwavering, we have also focused on ensuring that our current curriculum, 
teaching, and student assessment are aligned with more diverse demographics, changes in 
vocational choices, and the need to prepare religious leaders to serve effectively in multi-faith, 
secular, and even non-religious settings. We aim to serve the students whose vocational goals 
may include chaplaincy in healthcare settings, the military, or corporate venues, those who may 
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seek to work as life coaches, or who may pursue careers in advocacy, social activism, and the 
non-profit world more generally.  The focus is on preparing students for transformational 
leadership, wherever their vocation is lived out. 
 
Our curriculum transformation project also includes a focus on various modes of delivery – 
online classes and a flexible course schedule for students who are unable to attend class during 
the day or those who live too far from campus to attend in person regularly. These changes will 
expand our sphere of influence and the contexts in which our students serve, inspiring us to think 
more broadly about what is required for leadership-in-context. It will also hopefully bring us an 
even more diverse student body, something that Drew values highly. 
 
The curriculum that we hope to implement will more clearly and intentionally help students root 
themselves in the cumulative wisdom of their tradition (more Bible and theology) but also 
prepare them to be adaptive leaders who confidently innovate ancient wisdom and tradition in 
order to address contemporary needs and challenges. They will do more and sit less.  
 
Their mentors in learning and experimenting will extend beyond our residential faculty and draw 
from the rich resources of partner organizations and networks which can provide the real-world 
settings for these “experiments in courage,” where the pursuit of wisdom and godly living can be 
more vigorously pursued. 
 
The majority of our students come to us with experience in ministry, and many are currently 
exercising some form of public religious leadership. Additionally, an increasing number 
of students come to us with a wide range of experience in the foundational understanding 
of basic biblical texts and theological concepts. Furthermore, an emphasis on public theology 
and the role of the public theologian and leader is an essential aspect of the work of Christian 
ministry today, and more attention will be paid to helping our students develop this aspect of 
their ministry.  
 
All of these efforts will make it possible to offer our bold vision to a wider audience of students. 
While these changes will be significant, they will in no way alter the spirit that has distinguished 
a Drew Theological School education for 150 years. Indeed, these changes have their source and 
their end in that very spirit, and they will, we are confident, contribute to its continued vitality. 
 
We are thrilled by how our vision for the future of the Theo School is unfolding and taking 
shape. We look forward to our continued work with the entire Drew community – both past and 
present, on and off-campus – as we transform this center of learning, pastoral formation, and 
service to respond in relevant and powerful ways to the changing needs of our churches, our 
communities, and the world.  
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Africa University Report 
James H. Salley, Associate Vice Chancellor for Institutional Advancement 

Tel: (615) 340-7438 | jsalley@gbhem.org  | www.support-africauniversity.org 
 
Africa University ended 2016 poised to celebrate its Silver Jubilee and eager to embrace new 
opportunities for transformative ministry over the next 25 years. 
 
It is a great joy to recognize and thank the California-Nevada Conference for a 100 percent 
investment in the Africa University Fund (AUF) apportionment in 2016. Our fervent hope was 
for California-Nevada United Methodists to continue to grow their support for the connectional 
ministries of the church. Seven conferences gave to the AUF at 100 percent in the Western 
Jurisdiction, but the California-Nevada Conference is in a class of its own. Thank you for being 
wonderfully selfless and achieving the largest year-on-year increase in giving to the AUF of any 
conference in the denomination!  
 
The university community acknowledges, with heartfelt gratitude and appreciation, the many 
ways in which the California-Nevada Conference has been active, faithful, and generous in 
helping Africa University to realize its mission. 
 
Through Africa University, the California-Nevada Conference helps young people to discover 
and sharpen their gifts for leadership. Students are equipped and they respond to the call to 
transform the world. Every day, the university’s 7,000+ graduates are helping to shape the global 
mission of The United Methodist Church with their work and witness. More than 90 percent of 
these graduates are still in Africa, serving communities in 32 countries. Currently, more than two 
dozen Africa University graduates are missionaries in Africa, Latin America, Asia and Europe, 
under the auspices of the General Board of Global Ministries. California-Nevada United 
Methodists are leaving an incredible legacy by moving young people from the margins of society 
and into roles where they help others to experience God’s grace, mercy and abundant life. 
 
Great things are on the horizon for Africa University over the next quarter century. Your Africa 
University continues to evolve and serve by: 
 Providing leadership formation experiences and learning for more than 1,400 students 

from 26 African countries.  
 Restructuring its academic units to remain relevant and provide a broader-based 

education to meet new demands in the African workforce.  
 Generating new knowledge and capacity to support peacebuilding and to improve food 

security, human rights, and leadership for the African continent. 

The ongoing support of the California-Nevada Conference remains vitally important to Africa 
University. Now that the conference has achieved a 100 percent AUF investment, we urge you to 
prayerfully commit to staying at that level. 
 
We give God thanks for your role in making Africa University all that it is today and all that it 
will be in the future. Remember that regardless of the challenges that arise, United Methodists 
sustain this ministry together — praying, loving and sharing our blessings — and there is no 
other way that we could do it!  
 

mailto:jsalley@gbhem.org
http://www.support-africauniversity.org/
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As part of the observance of the 25th anniversary, we invite each of you to set aside time in 2017 
to celebrate your journey with Africa University. Engage in a season of daily prayer for Africa 
University. Join Africa University’s honorary alumni association. Consider hosting a special 
event in your local church or area. Use your event to increase awareness of Africa University’s 
ministry and invite attendees to each give at least $25 each in honor of the 25th anniversary. 
 
Thank you, California-Nevada Conference, for responding to the continuing call to faith, hope 
and renewal in the world. May God bless and keep you always in abundance. 
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